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The Interview

You will _nd two colames of questions. Tho
kefl Band eolumm conming qeestions oo pek
vt I aboul the Ginddbale. The right |
column suggests quesiions 1o nsk ihe candi
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Interviewing Guide

Ask Yourself
Can compeete without oristion?
Can hounce back

balance mberest ol bath canpary
b sl

‘What are life priorities™

15 there 3 loyaliy kevel™

Takes pride in doing a pood job?

Indications of Cooperativencss-a icam
plaver?

Ask the Candidate

..Ever lose in compeistion feelings?
Ever uncerinin about providing for
ot fanly™?

.. Himw he Amendan
riess b improved ?

e vou fised vou've mede 3 soosmEs
of kife to dase? Haw'?
Who wis vour best boss? Describe
the porsan

What duties dad v like most in

winar last job? Leasi?

i g0 vk feed about working with

otber emplo
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Il. Mativation

Ask Yoursell

Is seliled in choace of wark?

. Works lnoem chivico, or nedassily®?

Mukes dnyv-1e-dmy smd long ronpe plans?
Lises same leisure for selSimprovement?

Is willing b work Lo what be'she wanls in
of pppasilion?

Il Initiative

Ask Yourself

I he'shee o sell starter?
Completes own tasks?

Follaws throa

mssigneid iasks?

. Warks in mssigned manner without leay

ing awn “rrademnrk™!
Can wark independenily?

Haow il yow gel imlo thes lme of

wiork?

LD vour profer woowerk akoss or with
oolhers !
Whni ke and dislike aboawi

. Which supervisors let you work alooe?

LW

Ask the Candidate
What amhition does your spatise (or
ishes) b lor vou?
Whil hive wou dane on your oai 1o
peepare fior o beiter joh?
Whin mt
ol o
Heow will this jeh help you ped sehae
you wanl?
Wil abstacles are most bkely 1o trip
Wl up?

1pes, debis, ec, press

Ask the Candidate

youer kind ol work™”

Haw did you ezl nhoat this?

avie wou lelt ke gmivimg ap on a
task? Tell me abmat it
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IV, Stahility

Ask Yourself
itable or even-lempened !
Impatieni or understanding?

[raes hedshe show likes and dislikes

strong fe
I the comid
canipeled or erralse!

Will this person bronden or

pressure?

ntien umder

. 1= the caslidale enthusiastic aboual joh?

What things disturh von mist?
Howe dio voin gt along widls people vou

L What were your most unpleasnt wark

Mol plemsant work expersances?

Ask the Candidate

dislike?
What childrens actions rritate voa?

experienees !

Whni do wou most sdmare in others™®

5 i sz people do that are
iher people?
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Ask Yourself
Ahality o plan apd Follew thioigh?
U wall
Plann

)
¥ o coordingte work of ollers?
Whility i € inke campany melbms?!

whality o funk ol ways of inpreing
mazthads?
Wil he'she s ihe while job ar gel

caught wp an degails?

Ask Yourself

Realistic in appraising sl F

. Desire far self impraovement?

. Interested] i probdems of otk

Interestad in reaction of sdhers o sel

Will thi= person inke constructive action
on wenknesses?
How does he'she ke criticism?

Ask Yourself

|5 this persan o leader ar folleasr?

Imlerested in new ways of dealing with
propic?

. Can el aleng best with whal Types ol

peopic?
Will wenr well aver the i mg ey

Can make friends easily?

Your overall evaluation of the candidate:

1. Adtitude:

e/she depend an o supervisor for

V. Planning

Ask the Candidate

oo What paet of yvour wink do

youu like hest?

..... What pract 1= the maost difficult for won?

Liive me an example af how you sperd
& typical day

...... Whise o yiou wand 1 be e s

firom maw?

..... 11 vou waere the maneger, v waould

YO Fun s presend job?
What are the differences between
|'||illl"\l\.lJ anil .||||l--l|-"r.x| Wi

VI. Insight

Ask the Candidate
el me aboud vour sioengths your
wiziknessis
Are woair weaknesses imporiant
enciigh te do seamething about them?
..How dio you feel shout these weak
nesses?

- How weonild vou size up your last

employer?!
Mlost msebul eriticism recsived? From
whom! Tell ime abo Mos useless? |

.. How do wou hanedle faalt  nders?

Ask the Candidate

L han do o like 10 do in vour spane

Timas?

e you ever argamized n group? Tefl
LN}

meLhiuls are effective in diklmg
with peaple? Whal is ineflective?

L Whar kind of people do vou pet aloing

o old ones™ Why? How woald vou go
ahoul makmg frends? What must a per
o divto bz liked by athers?

11, Motivation:

111, Initiative:

1% Stability:

V. Planning:

W1 Insight:

V1L Social Skills:




